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Session Description

It’s been said that whatever we’re not willing to talk about is running everything. But talking isn’t easy when we
don’t see eye to eye. If you, your colleagues or your team are struggling to get (and stay) on the same page —
whether at a strategic level or during everyday interactions — please know that hope is not lost.

In this workshop you'll receive a DiSC Assessment and learn about an approachable and proven tool that is
designed to foster greater self-awareness while also providing insight into how to relate well to others who have
their own unique take on things. You'll even get a taste for how this tool can be used in your organization to
promote more productive interpersonal relationships, improve communication, and build a culture based on
mutual understanding and respect.

Workshop Objectives
1. Take the DISC assessment and experience an evidence-based approach that inspires and transforms
interpersonal effectiveness in the workplace
2. Explore diversity through the lens of communication preferences and related behavior styles
3. Discover practical ways to foster individual, group & team connection, cooperation and collaboration

Meet the Presenter

Colette Pellissier is a Boon Coach who brings more than two decades of Fortune 100
senior leadership experience to her executive coaching, leadership development and
organizational consulting engagements. With a background in large globally matrixed
organizations as well as fast-growing small and mid-sized firms, she specializes in
facilitating matters of personal, interpersonal, and system-wide integration.

Leadership is in the spotlight: It’s calling all of us forward. It encompasses the results
we curate, the way others experience us, and the way we experience our life and our
work. Ensuring over time that there is coherence between our evolving leadership
intent and the quality of our leadership impact is our highest duty. And it’s the stuff
that deeply rewarding growth and development is made of.




